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About the Survey

• Open January 8 - February 15, 2024
• Distributed to 295 Pulmonary, CCM, and PCCM PDs
• Response rate: n = 113 (40 %)
• Completion rate: n = 91 (80%)
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PROGRAM CHARACTERISTICS
TOPIC 1
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Self-identified race of respondents
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Years in APD position prior to becoming PD 
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n = 81
Combined PCCM fellowships, have you 
offered occasional positions 

43%

27%

30%

No Yes Always, we have a separate CCM only fellowship
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Amount salary support for role as PD n= 98
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To what extent does PD support meet the ACGME 
Requirements? n=98

77% 19% 5%

Compliance with ACGME Requirement

Does not meet Meets Exceeds
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Is support sufficient?
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Number of APDs for your fellowship 
n= 107

18

n= 98
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Number of APDs by Program Size
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Amount salary support for role APD
n= 94
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Does not meet ExceedsMeets

Is support sufficient?

Has Support Changed

No
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Compliance with ACGME Requirement
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Recruiting & retaining Core 
Faculty is difficult due to 
insufficient funding 

14% 26% 32% 20%
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Neutral
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Core Faculty receive 
salary/protected or time support 

n = 105
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% of fellows extend their fellowship beyond three years for 
additional research training. 

n = 96
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2% 4% 1% 1%
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21%
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25%
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ICU Staffing
TOPIC 2
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Number of required in-house nights for fellows annually 

Yes
11%

No
73%

N/A, not 
required

23%

Fellows compensated?

n = 104
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Are fellows taking nights without 
in-house CCM faculty immediately 
available? 

Yes
11%

No
89%

Do faculty receive additional 
compensation for supervising fellows 
during required in-house shifts?

n = 80

Yes
42%

No
58%
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Procedural Competency
TOPIC 3

29

0%

20%

40%

60%

80%

100%

100%

76- 99%

51- 75%

26- 50%
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PleurX CathTrach EBUSCC US

% fellows 
meeting 
requirement

Percentage of Fellows who met your Program’s Standards for 
Performing Procedures Independently and Competently by 
Graduation
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Number of Procedures Performed Over Course of Fellowship
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Pleural Catheters (N=73)
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64%

81% 79%
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12%
22%

36%

16%
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56%

41%

70%
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Trach CC US EBUS  PleurX Catheter

Direct observation

Written Kn owledge Test

Item ized Observed Perform ance Checklist

Reported impressions  without direct observation

Minimum Number of  Procedu res Performed

Procedural assessment method used to assess fellow 
competency
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73%

92% 93% 90%

53%

80%
90%

70%

Trach CC US EBUS  PleurX Catheter

To what extent do you have faculty expertise and time to 
teach and supervise your fellows to achieve competent, 
independent performance by graduation 

Sufficient Faculty Expertise

Sufficient Dedicated Time to Teach and Supervise
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Endobronchial Ultrasound
TOPIC 4
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Board-
Certified IP

A non-IP 
trained 
faculty 

member

Both

n= 66

Who trains your fellows 
in EBUS?

Board-
Certified IP

A non-IP 
trained 
faculty 

member

Both

Who assess competency 
of your fellows in EBUS?

35

ABIM should include Endobronchial Ultrasound – guided biopsy as a 
required procedure for Pulmonary board eligibility 

15% 26% 19% 25% 18%

Strongly Disagree Neutral Strongly Agree

n= 73
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Pulmonary Artery Catheterization
TOPIC 5

37

How many graduating fellows consistently demonstrated 
competent and independent performance by year-end 

n= 100
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(n=100) 
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Insert Interpret & Apply NA

In which setting do fellows learn to insert PAC? 
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Fellowship Curriculum

TOPIC 7
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Yes
66%

No
34%

n= 91Does your Program Provide Training in health 
equity, healthcare disparities, and healthcare 
justice?
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Fellowship Application

TOPIC 8
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Virtual
33%

In-person
15%

Candidate 
choice 
13%

Virtual 
optional in-
person visit 

32%

No preference
3%

Other 
1%

n= 100

Preferred interview format for fellowship recruitment 
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Questions?
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