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About the Survey

• Open January 13 - February 13, 2022
• Distributed to 289 Pulmonary, CCM, and PCCM PDs
• Response rate: n = 107 (37 %)
• Completion rate: n = 100 (93%)



PROGRAM CHARACTERISTICS
TOPIC 1
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n = 97
Combined PCCM fellowships, how often 
have you offered occasional positions 
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To what extent does PD support meet the ACGME 
Requirements? n=107
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Amount salary support for role APD
n= 94
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Recruiting & retaining Core 
Faculty is difficult due to 
insufficient funding 
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% of fellows extend their fellowship beyond three years for 
additional research training. 

n = 105
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ICU Staffing
TOPIC 2
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Procedural Competency
TOPIC 3
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Number of Procedures Performed Over Course of Fellowship
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Endobronchial Ultrasound
TOPIC 4
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ABIM should include Endobronchial Ultrasound – guided biopsy as a 
required procedure for Pulmonary board eligibility
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Pulmonary Artery Catheterization
TOPIC 5
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Fellowship Curriculum

TOPIC 7
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Fellowship Application

TOPIC 8
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